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The research of talent capital repayable shift

GUI Zhao —ming , BAI Li
(Wuhan Institute of Technology. Wuhan 1300741, China)

Abstract: This article summarizes the theoretical basis ol talent capital, the theorctical value and

practice significance of talent capital repayable shift research, 1t proposes the research thought of the

talent capital value measuring and system design of its repayvable shift.
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