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Informal learning theory and innovative talented development

CUI Xiang —min ,GUO Chun
(Jiangsu University ol Science and Technology.Zhenjiang 212003, China)

Abstract: Informal learning innovation and human resources is an important way to develop its
innovative role in the development of human resources mainly including: to improve the quality of
creative talent,to make up [or lack of [ormal learning, providing the platform. Individuals, businesscs,
governments should be based on informal learning theory to improve the methods and enhancing the
development of innovative human resources efficiency.

Key words;informal learning;innovative talent;development
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The comprehensive assessment on the competitiveness index
of Non-governmental hi-tech enterprises in Hubei province

XIA Jian — feng ,LI Ming
(School of Management, Wuhan Institute of Technology . Wuhan 130205 . China)

Abstract: This paper is aimed at the Competitiveness ol Non governmental Hi tech Enterprises in Hubei
province. The basic aim of this study is analyzing the current situations of the Competitiveness of Non-
governmental Hi-tech Enterprises in Hubel province, and point out the major force in helding back from
further promotion of the Competitiveness of Non-governmental TTi-tech Enterprises in ITubei province.
At last, this paper clarily that the basic countermecasure ol promoting the Competitivencss ol Non
governmental Hi-tech Enterprises in Hubel province from enhanced technical innovation, expanded
financing channels and established the systems engineering for manpower .

Key words: Non-governmental hi-tech enterprises; comprehensive enterprise compeltitiveness index;

COI’IIpl‘(‘.h(‘.I‘lSiV(‘, asscssment; countermeasure

AXLBHE . ZE2R



	1
	12
	2
	3

