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Performance evaluation method of university teachers
based on AHP and BSC

HU Xiong —ying , ZHU Xiang —hui, ZHANG Zong —xiang
(School of Management, Wuhan Institute ol Technology, Wuhan 430074, China)

Abstract: TTaving integrated many models of performance evaluation, we sum up the specific methods

[or perlormance cvaluation of college teachers as [ollows:

[irst use BSC 1o construct hicrarchy

evaluation structure, and then use AHPP to solve the integrated level indicator weight issues, so as to

achieve the comprehensive evaluation purposes for the performance of college teachers.
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