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Research on the management of collegiate teachers’ working pressure

HU Xiong-ying , ZHU Xiang —hui , ZHANG Zong —xiang
(School of Management, Wuhan Institute of Technology. Wuhan 130205, China)

Abstract: This article specilically analyzes the bad physical and mental inlluence of lasting and excessive
working pressure on teachers, the source of pressure from three aspects including the community,
schools and teachers themselves, and finally finds out appropriate solutions to help the teachers in
colleges or universities 1o ease the working pressure,
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Comparison between science of talent and science of success

DING Jin
(Jiangsu Public Managcment Rescarch Institute, Nanjing 210008, China)

Abstract: The strategy of strengthening the nation with talent is one of the key development strategies,
which was brought [orward when China entered the WTO with the aim to keep up with the needs of
new situation, Being the theoretical support of this strategy, the science of talent needs to extract
theories and ideas from other fields so as to improve itself. This essay discusses the improvement of
science of talent through comparison between the science of talent and science of success.

Key words: scicnce of talent; science ol success; comparison
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